











Vollmers . . . continued from page 4

[ decided to make a satisfying lunch a priority. It has been
so fun planning and preparing healthy goodies for my
school lunch. I may only get 20 minutes to enjoy it, but
add to that the process of being intentional about my
health, and it has been worth it.

Keep learning and growing in your profession. Join
ASCD and read “Educational Leadership” to keep up with
current trends and fresh ideas. No matter what the topic
of the issue, I find inspiration in those articles. Teachers
are doing amazing things and that journal is about putting
theory into practice. Make it a great gift to yourself. One
of my favorite principals used to call Monday morning
meetings. We’d gather together as a staff for announce-
ments, updates and reminders. He would end every
meeting with these words, “Ok! Get out there and try
something new!” That’s one of the greatest things about
teaching, especially with middle school kids. They are up
for just about anything and willing to participate in our
creative attempts at making learning fun and meaning-

ful. There is always something new to try so that we can
make a difference in the lives of the kids we teach and
remain fresh in our profession.

Surround yourself with positive people. My principal
called me into his office the very first day on the job in
1970. “Find passionate people who are excited about the
work they’ve been called to do. If the faculty room gets
negative, get out!” Amen!

And finally, embrace the Serenity Prayer. “God grant
me the serenity to accept the things I cannot change, cour-
age to change the things I can, and wisdom to know the
difference.” Frustration and negative thinking come from
picking the wrong battles. I’'m getting better at letting the
little things go. I can only change my attitude and thinking
about the things over which I have no control. I can get
involved to be a part of the solution for all the rest.

That’s it! That’s my answer. It’s been a great 39
years. | have loved working with excellent administra-
tors, inspired by committed teachers, and motivated by

the enthusiasm of middle school kids.
~

Call me Little Mary Sunshine—I don’t mind! ‘@

Fostering Leadership in Young Females
By Jennie Berglund
ecause of the generous grant received by the
BMinnesota Middle School Association, I was
able to develop a Young Women’s Leadership
Forum at Oak Grove Middle School in Bloomington.
Each girl (40 sixth- through eighth-graders) received a
journal, a T-shirt, and I was able to set up a curriculum
library with the funds.
On October 17, I took the girls to the “Mind on
the Media Leadership Summit” at the Paul and Sheila
Wellstone Community Center. Without the grant, I
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would not have been able to cover the bus fee and the
registration fee for each girl. The girls were included in
breakout sessions on women in politics, women in the
media, and how to become effective citizen leaders.

My district has decided to continue the Young
Women’s Leadership Forum and would like me to pres-
ent what I am doing to the two other middle schools in
the district.

[ am very grateful to MMSA for considering my
application and allowing me to impact young female
leaders and foster their confidence, independence and
conflict resolution skills. ‘@
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CALL FOR NOMINATIONS

AINNESOTA MIDDLE SCHOOL ASSOCIATION

2009 Middle Level

Educator of the Year Award
(In Honor of Coleen Yatchoske)

Nominations are now being received for the Coleen Yatchoske Minnesota Middle Level Educator of the Year
Award, sponsored by the Minnesota Middle School Association. The person chosen as Minnesota Middle
Level Educator of the Year will represent many educators who daily touch the lives of young adolescents.
The nominee must exhibit evidence of exceptional skill and dedication, be active in his/her community,
believe in the worth and dignity of every person, and model true professionalism.

To be eligible for this award, the nominee must be a teacher, counselor, paraprofessional, or administrator
in a Minnesota educational organization encompassing some combination of grades 5-9. Anyone may
nominate an educator for this award. Nominations are due no later than June 1, 2009. A complete packet
will be mailed to the nominated educator on June 15, 2009, to begin the selection process. The winner will
be introduced at the Minnesota Middle School Association State Conference in December.

Nominee’s Information (Please print clearly)

Name: Position:

E-mail:

School:

School Address:
School Phone:
Home Address:

Home Phone:

Nominator’s Information (Please print clearly)

Name: Position:

E-mail:

School:

School Address:
School Phone:
Home Address:

Home Phone:

Send nominations to:
Jason Miller
Dakota Meadows Middle School
1900 Howard Drive * N. Mankato, MN 56003
(507) 387-5077 * jmillel@isd77.k12.mn.us
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Minmesota Middle School Agsociation

Application for Appointment to the Board

Name Please attach a resume and also a paragraph as

Address to why you wish to serve on the board.
Signature

Telephone Number (W) Date

(H)

The MMSA Board of Directors is made up
E-mail Address of a minimum of 15 and a maximum of 24
members including the officers. Members serve
a three-year term, but may be reappointed

to serve additional terms. Gender balance,
representation from all regions of the state, and
teacher/administrator ratios will be considered

Position

What are the skills that you can contribute?
[ Technology
[ Community Relations

8 gf[?l?:i)% esentations when adding new members to the Board.
[ Advocacy
QUALIFICATIONS BOARD RESPONSIBILITIES
* Candidates must be a member e Attend all meetings to include:
in good standing of MMSA Daytime meeting in September
* Candidates should be part Daytime meeting in November
of a school configured as a One evening and two days in December (annual conference)
middle school or a college Daytime meeting in February
or university faculty member Daytime meeting in April
responsible for middle level Day-and-a-half retreat in August
instruction or administration * Establish a vision and mission for MMSA

* Hire and evaluate the executive director

* Represent MMSA to members, other organizations and the
public

* Maintain an individual membership in MMSA

* Serve on one of the four standing committees

Return by March 15, 2009, to:
Kitty A. Krueger, Executive Director, MMSA ¢ 43720 County Highway 23 * Perbam, MN 56573

MMSA is a non-profit organization and as such does not offer remuneration with the exception



